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Dr. Sandra Stoddard, Director Governance and Strategic Support Services 
 

 
 
ISSUE  
The Annual Education Results Report (AERR) is the District’s yearly accountability summary 
of results to the Province.  The Superintendent of Schools is held responsible for these results 
and will provide a verbal summary of the work of the District reflecting the 2012-2013 
instructional year. 
   
Results Review is the District’s level of accountability where yearly results are reported to the 
Board of Trustees.   DU 310 is the decision unit for the Superintendent of Schools through 
which he oversees the operations of the District. 
 
The summary that will be presented by the Superintendent reflects both the AERR and the 
review of Decision Unit 310.  In this summary, he will touch upon key outcomes and 
accomplishments, identify emerging trends and issues, and highlight strategies underway in the 
District.   
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Staff FTE Budget
Custodial 0.000000 Salaries $464,906 72%

Exempt 2.200000 Supplies, Equipment and Services $183,895 28%

Support 0.000000 Total $648,801 100%

Teacher 0.000000

Maintenance 0.000000

Total 2.200000

Our Vision
All students will learn to their full potential and develop the ability, passion and imagination to pursue their dreams and contribute to their community.

Our Mission
We work with families and community partners to provide safe, caring, healthy, diverse, inclusive and equitable learning experiences that engage students to achieve their full potential in an
increasingly interdependent world.

Our District's Priorities (2011-2014)
1. Provide supports and programs that will enable all students to complete high school.
2. Deepen students' understanding of equity and empathy as key citizenship traits.
3. Ensure all students and their families are welcomed, respected, accepted and supported in every school.
4. Promote health and wellness for all students and staff.
5. Listen to staff, honour their contributions, and support their opportunities for collaboration, growth and professional development.

Profile
The Superintendent's Decision Unit 310 is comprised of the Superintendent, the Assistant Superintendents of Schools, the Executive Director of Corporate Services and their
executive support staff. The Superintendent is responsible for providing advice and support to the Board as well as ensuring the effective implementation of Board policy. The
Superintendent is responsible for the planning, organizing, directing, controlling, coordinating and evaluating of administrative regulations and sound educational and business
practices to achieve the vision, mission and priorities of the District.
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District Priorities 2011-2014

Provide supports and programs that will enable all students to complete high school.
Deepen students' understanding of equity and empathy as key citizenship traits.
Ensure all students and their families are welcomed, respected, accepted and supported in every school.
Promote health and wellness for all students and staff.
Listen to staff, honour their contributions, and support their opportunities for collaboration, growth and professional development.

The following SMART (Specific, Measureable, Attainable, Relevant, Time-Framed) goals have been established for the 2013/14 school year (referencing the District's Priority number
that the goal supports).

SMART GOAL#1
 
By June 2014, District high school completion rates and student achievement data will improve, as a result of building capacity and enhancing quality teaching and leading
through a focus on early intervention, literacy, student engagement, successful transitions and collaborative partnerships.

SMART GOAL#2
 
By June 2014, a steering committee, comprised of key internal and external stakeholders, will have developed a framework to support the development  of career pathways
for Edmonton Public Schools.  Career pathways will be designed to enhance the relevance of learning, and guide students on their journey to a successful transition to post
secondary studies and/or the world of work.

SMART GOAL#3
 
By June 2014, the Administration will have developed an infrastructure strategy that identifies timelines and goals to provide equitable access to high quality learning and
working environments for all students and staff. The strategy will respond to growth trends and community needs, address the deferred maintenance deficit, and right size
district space to efficiently meet district short-term and long-term needs.






